Carried out in July 2008, ACCA's fifth annual salary survey reveals a largely
optimistic profession reaping the rewards of above average pay increases

The results of ACCA’s fifth annual salary
survey have now been published. Carried
out in partnership with Premier Financial
Recruitment, just under 3,000 members,
affiliates and students responded to the survey,
a response rate of 23 per cent. The survey was
carried out by e-mail in July 2008.

Forty per cent of respondents saw their
salaries increase by more than six per cent,
with a further 24 per cent reporting increases
in the range of four to five per cent. A year one
student in public practice can expect to earn
an average of €19k (12 per cent increase on
2007). A new member in practice can expect
to earn on average €43k (€40k in 2007)
while the top salary for a partner in practice is
reported as €400k (Dublin based) an increase
of 33 per cent on 2007.

Financial services top the pay rates for
year one students with an average salary of
€33k and, also, for new members with an
average salary of €55k. The maximum salary
reported for a city-based financial director has
increased significantly to €500k, a 25 per cent
increase from the last survey. Although the
range in towns and rural locations may differ,
the average salary is similar in all locations.

Key results:

ee0cececccccoce

® 93 per cent happy with their choice of career
® new member salaries increase by 7.5 per cent

® financial services the best paying sector

However, perhaps the most interesting
results from the survey lie with the non-salary
questions. In response to the question “Are
you satisfied with your choice of accounting as
acareer?” Ninety-three per cent of respondents
answered positively, a huge endorsement
of the profession overall. Furthermore, 91
per cent of those polled believe the ACCA
qualification to be equally or more beneficial
to career development than other accountancy
qualifications.

The importance of work-life balance also is
very evident in the survey with 39 per cent of
respondents having flexible hours of work and
21 per cent allowed to work at home for at
least part of the working week. Interestingly,
55 per cent of those polled would consider
reducing their salary for a better work-life
balance.

Full survey results available at
www.accaglobal.com/iss08
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Key Findings
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Public Practice

REPUBLIC OF IRELAND RORTHERN IRELAND
A B TR g 4TI Dl Mg 0 ey T
|| poir il X (5] L] L)
Tour | ikttt &% x IElE 2]
i F it Li48 Frd 15 (2]
i F lutnd 1560 ] i Iy
Lo L&l L) %35 5
Bw ol THX = I n
Lt 13440 L] Bal »m
Parirr A (P i L]
Praciice Size [Repubbe of neland]
Gole Prociiiossr  2-3Pwimery A-BParineny 7. 10Pwinens 11* Parinen 100 parinery
Ll s R [ L R e e e .
e i L AN SN Ay oy ey | el O TR L] L LY
wll por el 1333 LL 1524 ia 152 1] L] L L] 1e33 ]
o | shelend | 1530 bl 155 = 1am m LY ] LY 7 n L% ] LT ]
Yowr I sinaied | 1523 bl 13 o we 3 LR a2 48 L] e ] m
our Jaident | 1533 o 15ty n 1840 o FLa ] F Tras £ M L
Firas Ry L - Fra L L] a3 =Bl 0 X340 L L 5
1+ qui o A M 8 N 4 B M o E N
Blruger 1 A BN B0 & A w WHin om LIS R
Parir A0 W W0 1M MMM MR 13 1N e W | ol L]
Rural, Town & Chty (Ropublic of lreland)
[Rural Twm Le ]
Bar i
owm MR (BRI R
<} your it (131 ] 7 {1+ (1] 5] o
L Hw Frd 155 Fo) 1 b
Vi I ot (L5 ] L] 1% F 1648 21
a3 e L] = (L] F) (£2.5] L
Yrm Mo b ] &5 171 w 2581 5
3o ol IBED 43 P ar 4130 52
Mg 15D L8 3300F 55 FE1E b
Fare Lo el B! SO 108 B (L]
Student 40%
By Sector
Member 53%
Affiliate 7%
Public Practice 26%
Corporate/Industry 37 %
By ACCA Ve
Status

ACCOUNTINGMATTERSAUTUMN2008 §

Public Sector 15%

Financial Services 23%

Corporate Sector

City, Town, Rural

City Tewn Fural
CCA S Farge Suntige Rarge B il
€00 €0 0008 0008 0008
<1 yoar student e W va i i
Year | student 1758 E ] 1650 28 1830
Yiear 2 student 1252 i3 1847 3l 2834
Yoar 3 student 1555 41 2062 a7 2560
New Member 2870 a1 21-76 45 I565
3 + gual 28110 63 32128 58 3787
Financial Controler AG-145 81 30146 7 31120
Financial Dector 50500 128 5520 laz L]
Financial Services & Public Sectors
Financial Services
Republic of ineland Morthemn Ireland
ACCA St Pargs Remrige Harge
0005 &Nt Foots
<] year shudent 30-75 na =] year stucent na
Vear | student 18- ED 33 Year | student 20 - 22
Viear 2 shudent 23-56 ELT Visar 2 student 24 - 65
Vear 3 student 24 - BD 43 Year 3 student 15-43
e Mamber 31- 130 55 ew Mermbar 29-54
I+ quad 22 - 165 73 3+ qual 35-78
Financiaf Controber 50-130 59 Firancial Controler 50«
Fruncial Drector 75- 240 136 Financial Dirpchor 73-250
Repubilic of reland Northemn lreland
ALCCA Stabrs Ronge Berage Range
€000 0008 o000
<[ year Hudend 3042 3 <] year sudent na
Yesr 1 sfodent 12-50 29 Yesr 1 studenf 16-27
Year 2 stodent 12-53 a2 Teur 2 shdent 15- 28
Year 3 student 1865 38 Yeur 3 shudent 11-33
M Member 27-103 51 Hewr Mornber 23-31
3+ qual 30-103 1) 3 quad 22- 10
Finarciaf Controlier 37-118 72 Fiaanciaf Controlier 2555
Finarciy Diector 55-150 104 Frsncisf Director 38. 45
By Location e By Gender
% o
"f B3§;s>. .
" e
- Sligo
6% o
o Dundalk
5% A'Mo:;z 59% 48 o/o
o Galway ° Dublin @4
" 3% ®

Carlow/Naas
L]

—t -9 6%
Limerick

ey

"

e /ﬂ\
_—
7% 52%
i

veewens 8

o
L)

10



